
When  in terv iewing  fo r  IBM  I  themed  my  presentat ion  on  the  quote  above ,

as  i t  re lated  to  my  career  journey  so  wel l .  

 

Al l  throughout  school  I  was  adamant  that  my  pathway  would  lead  me  to

become  a  Pharmacis t .  The  rea l i t y  hi t  in  Sixth  Form  when  I  rea l i sed  that  

Sc ience  rea l l y  jus t  wasn ’ t  fo r  me .  I ’m  the  k ind  of  person  who  l i kes  to  have  

i t  a l l  planned  out ,  so  being  thrown  of f  the  t racks  le f t  me  fee l ing  very  confused  and  los t

about  what  I  wanted  to  do .  Throughout  my  ent i re  t ime  at  school  the  one  th ing  I  was

certa in  of  was  the  career  I  wanted ,  but  now  I  had  to  s tar t  a l l  over  aga in  f rom  scratch

(melodramat ic  I  know ,  but  the  pressure  we  put  on  ourse lves  and  s tudents  can  a lso  be

incredib ly  overwhelming  and  re latable ) .

 

Now  please  wish  me  good  luck  in  t ry ing  to  expla in  to  my  Middle  Eastern  fami ly  that

go ing  to  univers i ty  to  s tudy  Pharmacy  was  now  look ing  unl ike ly .  How  on  earth  was  I

supposed  to  expla in  to  my  Kurdish  grandma  that  I  was  no  longer  going  to  zanko

(Kurdish  fo r  univers i ty ) ,  but  ins tead  wanted  to  s tar t  work ing…

 

That ’s  when  I  then  found  mysel f  enter ing  the  wor ld  of  apprent icesh ips .  There  seems  to

be  a  s t range  s t igma  around  apprent icesh ips  that  you  e i ther  choose  the  pathway

because  you  are  unable  to  get  in to  univers i ty ,  or  because  you  want  to  go  in to  a  more

pract ica l  type  of  career .  When  i t ’s  then  expla ined  that  with  an  apprent icesh ip  you  are

ga in ing  the  same  univers i ty  degree  (somet imes  even  f rom  the  same  univers i ty  you

would  have  appl ied  to ) ,  with  the  added  benef i t s  of  extending  your  network  and  being

able  to  atta in  the  exper ience  you  otherwise  would  have  missed  out  on ,  i t  seems  a  no

bra iner  as  to  which  one  I  would  prefer  to  choose .  

 

I  chose  the  Junior  Management  Consul tancy  apprent icesh ip  at  IBM  because  I  wanted  to

work  fo r  a  company  that ’s  dedicated  to  creat ing  innovat ions  that  matter  fo r  the  wor ld ,

and  those  that  I ’m  personal l y  pass ionate  about  too !  

 

Jo in ing  f rom  my  prev ious  ro le  as  a  Pr ivate  Cl ient  Lega l  Advisor  with in  the  Wil l s ,  Trusts

and  Estate  planning  sector ,  I  was  ready  fo r  my  next  chal lenge ,  reminding  mysel f  that

growth  and  comfort  do  not  coex is t .  

 

The  say ing  “ i f  you  f ind  a  job  you  love  you ’ l l  never  work  aga in ”  meant  changing  sector

and  f ind ing  something  that  I  was  rea l l y  pass ionate  about .  Another  common

misconcept ion  i s  that  you  have  to  be  technica l  to  work  fo r  a  tech  company ,  le t  a lone

one  that  i s  ranked  # 1  in  the  Computer  Serv ices  category  in  Forbes .  However ,  with  my

legal  and  bus iness  background  I  was  able  to  deve lop  on  my  sk i l l s  in  di f fe rent  ro les  f rom

Defect  Management  to  Pro ject  Management  (being  in  a  technica l  space  without  being

technica l ) .  

 

I  knew  that  the  Tech  sector  would  be  chal lenging ,  espec ia l l y  with  less  than  2% of  the

sector  being  f rom  BAME  backgrounds  and  reports  showcas ing  BAME  workforces

rece iv ing  13% less  with  a  bonus  gap  of  35 .4%.

 

At  the  end  of  l as t  year  I  was  appointed  Foundat ion  BAME  Co -Lead  fo r  the  f i r s t  ever

Foundat ion  BAME  Community  at  IBM .  3  months  in to  the  ro le  I  was  then  asked  to  s tep

into  the  ro le  of  lead ing  the  Minor i ty  Ethnic  Campaign  fo r  the  wider  bus iness  across

UK& I .  Campaigns  such  as  these  enable  our  vo ices  to  be  heard  and  act ions  to  be  taken

to  reach  a  more  diverse  and  inc lus ive  workforce .  

 

The  i s sues  faced  in  tech  doesn ’ t  s top  with  tech  companies ,  but  spans  across  the  ent i re

sector ,  which  i s  why  I  was  so  pass ionate  about  support ing  the  Shur i  Network  in  the

endeavours  to  support  women  of  colour  in  dig i ta l  heal th .  Whi ls t  20% of  the  NHS

workforce  i s  BAME  and  77% are  women ,  there  are  less  than  10  women  of  colour  in

sen ior  dig i ta l  leadersh ip  ro les  across  233  t rusts  –  re instat ing  the  importance  of  th i s

fantast ic  network  that  I  have  the  delectat ion  to  be  a  part  of .
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